Intfroducing
Innecto Reward Consulting

We get your pay &
reward working harder
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A taste of what we do

International reward | reward strategy | executive
compensation
employee engagement | pay benchmarking
job evaluation | pay frameworks
reward communications
benefit audit & design | variable pay
sales bonus | remuneration committee support
performance management
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Reward for today

Engage

your a8
employees | 5
through
relevant
and
creative
reward
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"Reward is a key driver for business
—it's strategic and commercial.
We support our clients to really

drive value and make a tangible

difference through their reward”
Deborah Rees, Director of Consulting
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Commercial reward

Reward that
helps you
deliver
against your
bottom line
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Harder working reward

We look at one or all elements

of your reward infrastructure

and get it working harder and
more effectively for you

EMPLOYEE DEAL

Reward strategy & principles

Variable Benefits &

Recognition
Pay Culture g

Fixed Pay

Performance




15t class reward

Executive pay
that helps you
attract the

best talent
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Rewarding clients
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“Working with Innecto has increased
employee engagement — employees
are driven to great performance”

“I have reduced the cost and
wastage in my reward, mainly
the ‘out of pay review' pay
increases”
“Innecto give me the

confidence that I'm making
my organisation attractive to
the best people”
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Contact us for help with your
pay and reward

020 3478 4810
www.lInnecto.com

e@lnnectoReward
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